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Health Insurance Spousal Surcharge Waiver 

Eligibility determination for the spousal surcharge waiver (SSW) for a calendar year is based on 

the prior year’s tax filing information.  For example, a spousal surcharge waiver for the year 2020 

is based on the 2019 tax information.  

There are various scenarios that may qualify an employee for a SSW.  All options require 

the employee signs an attestation that the information is correct and that the employee 

is responsible for advising HR as soon as a change occurs.  It is the responsibility of the 

employee to notify HR if a spouse who had previously been granted the spousal waiver 

surcharge is re-employed or starts earning income from employment related operations.  

The spousal surcharge begins as soon as a spouse is employed in a position that will pay 

greater than $10,000 in that calendar year.   

All omissions, submission of incomplete information or falsification of information will be 

considered insurance fraud and the employee will be subject to discipline, up to and including 

the termination of employment.  

1. Spouse retiring at the end of the year: 

Spouses who retire at the end of the calendar year who provide a letter from their 

employer stating that they are no longer employed and will not be receiving any form of 

earned income from that employer in excess of $10,000, will be granted the waiver.  If 

they earned more than $10,000 and provide a letter stating they are retired, the waiver 

will commence January 1st of the following year.   The letter should include the spouse’s 

name, their employer and the detail related to their retirement.  

 

2. Spouse retiring mid-year:  

Spouses who retire mid-year and can provide W-2’s or paystubs to prove their current 

year wage earnings are less than $10,000 will be granted the waiver.   If the retiree 

earned more than $10,000, the waiver will commence January 1st of the following year if 

they provide documentation as outlined in step #1.  

 

3. Spouse already retired (providing proof for recertification): 

Employees must annually provide copies of either their spouse’s yearend tax filing or 

their joint filing indicating the spouse did not earn over $10,000 from wages in the 

preceding year.  Employees must submit the applicable W-2’s as back up if the filing 

does not distinguish the employment wages per spouse.  

 

 



 

4. Spouse lost job:  

Spouses who lose their jobs mid-year and can provide W-2’s or paystubs to prove that 

their current year earnings due to wages are less than $10,000 will be granted the waiver.  

They must also provide a letter from their employer stating they will not be eligible for 

severance benefits.  If a spouse is reemployed, it is the responsibility of the employee to 

notify HR to commence paying the spousal surcharge.   

 

5. Spouse permanently disabled (Long term disability (LTD)): 

Spouses who qualify for LTD and provide proof from their insurance carrier will be 

granted the waiver of the spousal surcharge for the period of time approved by the 

insurance carrier.  

 

6. Spouse permanently disabled (SSDI): 

Waiver may commence first of the month following receipt of the SSDI AWARD (Not 

Benefits Payable) Letter to HR.  

 

7. Non-working spouse:   

Spouses will be granted the waiver based on the prior year’s tax filing.  Employees must 

submit the applicable W-2’s as back up if the filing does not distinguish the employment 

wages per spouse.  

Verification and Recertification: 

Employees are required to re-verify every year that their spouse is eligible for the waiver of the 

spousal surcharge.  The only exception to the re-certification is spouses who have received 

Permanent Disability status from Social Security.    

Timing:   

For current employees:  Evidence must be provided by April 15th of the impacted year. If 

evidence is not provided, the employee will be responsible for the Spousal Surcharge for the 

calendar year retroactive back to the original date of the waiver for the year. The retroactive 

deduction will occur as soon as administratively possible and will not be spread out over 

multiple pays. It is imperative that if you know your spouse will earn over $10,000 in a calendar 

year that the spousal surcharge is appropriately updated as soon as possible.   


